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S.no. | Activities Organised Action plan Tentative

by/participants date

1. Planning meeting for ICC, WDC, Queer | Laying down the blue print of | July
deciding on gender Collective. calendar of events/activities
sensitization action PCGL,
plan. students

representative
and faculty
members.

2. Orientation for newly WDC, Queer Familiarizing students to the | August
admitted students Collective. Gender concerns and issues

PCGL towards creation of positive
and holistic development of
women and girls.

3. Elections of students’ WDC Creating an ethos August
representative from democratic representation
each class for Gender and strengthening the
Sensitization institutional framework for
Committee (GSC) an enabling gender policy.

4. Workshops on Gender WDC, Counseller | Development of August to
and health, Gender and Information, education, May
education, Body communication materials for
Positivity, Gender and creating awareness and
disability, Gender and advocacy for all around
Budgeting, Gender and gender sensitization and
mental Health development through the

use of experts in the field

5. Workshops/Add on Department of Collaboration with DSLSA October-
course on women and Political Science | Creating materials of laws December
law relating to women. Lectures

conducted by judicial
magistrate on different laws.

6. Research and PCGL Focused groups of student August -
awareness on issues researchers to work on ongoing
pertaining to Gender different research questions.
and pandemic Research supervisors would

be faculties and alumni.
Research articles to be
published as journal

7. Webinars/seminars on Queer Collective | Deciding of themes. August to
sexuality, transgender Selection of resource person. | May

and marginalization

Creation of posters.
Organisation of activities and
debriefing and
documentation
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self-reliance and
sustainability

cell, NSS, MH
Vatavaran,NCC

to resource
persons/recruiters. Training
and skill development.
Innovative research and
entrepreneurial exposure
through incubation labs.

8. Awareness/training on ICC Experts to explain the POSH. | September
prevention of sexual Creating conditions for
harassment at work deeper understanding and
place enabling the core members
to implement the laws
9. Initiatives towards Enactus, UBA Selection of communities, August to
women and livelihood needs based analysis. May
Selecting sustainable
projects for livelihood.
Training and providing raw
materials for same. Enabling
market for selling of finished
products.
10. Programmes towards Placement cell, Selection of August to
Gender leadership and Entrepreneurship | themes/companies/exposure | May

Women’s Development Cell (WDC)

(detailed plan of WDC action plan)

1. To hold workshops and talks for gender sensitisation including on issues faced by women

during pandemic and (at least twice a month)
2. To hold an Orientation Programme for the Ist year students in December 2021.

3. To facilitate formation of Gender Sensitising Committee 2021-2022. To hold discussion

sessions for the same with the class representatives.
4. To finalise research reports on “FIRST-GENERATION LEARNERS: NAVIGATING

UNIVERSITY EDUCATION AND CULTURE” — a project in collaboration with Centre for

Women's Development

Studies (CWDS).




